Creating Common Language
Determinants of Health: “The causes of health disparities—and the barriers to good health and health care—are multiple and overlapping. Many of the underlying risk factors that contribute to health disparities are the result of a host of interrelated elements that affect individuals across their lifespan, from birth to death. These factors, commonly called “determinants of health,” influence the health and well-being of individuals and communities for good or ill; together they interact to impact health” (National Stakeholder Strategy).
Structural Determinants of Health: The interplay between the socioeconomic-political context, structural mechanisms generating social stratification and the resulting socioeconomic position of individuals (WHO).
Social Determinants of Health: The conditions in which people are born, grow, live, work and age, including the health system. These circumstances are shaped by the distribution of money, power and resources at global, national and local levels, which are themselves influenced by policy choices. The social determinants of health are mostly responsible for health inequities - the unfair and avoidable differences in health status (WHO).
Behavioral Determinants of Health: Examples include gender, socioeconomic status, availability of housing and transportation, racism and health system access and quality (National Stakeholder Strategy).
Health Disparities: “The difference in the incidence, prevalence, morbidity, mortality and burden of diseases and other adverse health conditions that exist among specific population groups” (NIH).
Health Inequity: A difference or disparity in health outcomes that is systematic, avoidable, and unjust (WHO).
Cultural Competence: Culture is the blended patterns of human behavior that include "language, thoughts, communications, actions, customs, beliefs, values, and institutions of racial, ethnic, religious, or social groups." Cultural competence is "a set of congruent behaviors, attitudes, and policies that come together in a system, agency, or among professionals that enables effective work in cross-cultural situations." "Competence" in the term cultural competence implies that an individual or organization has the capacity to function effectively "within the context of the cultural beliefs, behaviors, and needs presented by consumers and their communities" (HHS). 
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